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City of Holly Springs

Date:  Monday, December 2, 2019

Location:  3235 Holly Springs Pkwy

City Council Work Session
Agenda

7:00 p.m., Council Chambers

I. CALL TO ORDER

II. PLEDGE OF ALLEGIANCE

Veterans of U.S. military services may proudly salute the flag while not in uniform
based on a change in the governing law on 25 July 2007.” 

III. INVOCATION

IV. PUBLIC COMMENTS

V. NEW BUSINESS

A. Discuss the 2019 Annual National Pollutant Discharge Elimination Systems (NPDES) 
Report
Presented By: Zachary Arnold, Stormwater Coordinator

B. Discuss a resolution to dissolve the Main Street Board
Presented By: Erin Honea, Main Street Director/ Assistant City Clerk

C. Discuss the 2020 Meeting Dates and 2020 Meeting Calendar
Presented By: Robert H. Logan, City Manager

D. Discuss appointments to the Downtown Development Authority
Presented By: Robert H. Logan, City Manager

E. Discuss appointments to the Holly Springs Parks and Recreation Authority
Presented By: Robert H. Logan, City Manager

F. Discuss appointments to the Planning and Zoning Commission
Presented By: Robert H. Logan, City Manager

G. Discuss appointments to the City of Holly Springs Tree Commission
Presented By: Robert H. Logan, City Manager
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H. Discuss a resolution to appoint the Municipal Court Judge and Municipal Court Judge
Pro Tem
Presented By: Robert H. Logan, City Manager

I. Discuss a resolution to appoint the Municipal Prosecuting Attorney and Assistant
Prosecuting Attorney
Presented By: Robert H. Logan, City Manager

J. Discuss an agreement for Public Works Contract Operations between Optech Monette, 
LLC and the City of Holly Springs
Presented By: Robert H. Logan, City Manager

K. Discuss the annual appointments for Mayor Pro Tem and Standing Committees of the
City Council
Presented By: Steven W. Miller, Mayor

L. Discuss a Compensation Agreement between Arthur J. Gallagher Risk Management
Services, Inc. and the City of Holly Springs
Presented By: Karen Norred, City Clerk/HR Director

M. Discuss the Georgia Municipal Employees Benefits System (GMEBS) Restated Defined
Benefit Retirement Plan
Presented By: Karen Norred, City Clerk/HR Director

N. Discuss the renewal of the Worker’ s Compensation Insurance with the Georgia
Municipal Association Worker’ s Compensation Self-Insurance Fund
Presented By: Karen Norred, City Clerk/HR Director

O. Discuss A-09-2019 and MA-10-2019, an annexation and rezoning request of 1.00 +/- 
acre located on Palm Street around the intersection Palm Street and Palm Lake Drive, 
Cherokee County, GA, tax parcel 074A of tax plat 15N15, R-40, Single Family
Residential Estate ( County) to GV, Governmental ( City) 
Presented By: Nancy Moon, Community Development Director

P. Discuss Release of The Reserve at Harmony on the Lakes Phase 3C-1 and 3C-2-
Performance Bond No. 074513
Presented By: Nancy Moon, Community Development Director

VI. EXECUTIVE SESSION
Litigation

VII. REPORTS

VIII. ADJOURNMENT



Meeting Location: 
3235 Holly Springs Parkway, Public Safety Building Courtroom

COUNCIL AGENDA REPORT

FROM:  Zachary Arnold

CC:  City Clerk
Public Information

SUBJECT: Discussion of Annual NPDES Report to Council

DATE:  November 20, 2019 COUNCIL MEETING DATE: December 2, 2019

RECOMMENDATION

N/A

REPORT- IN-BRIEF

To fulfill the requirements of the City’ s stormwater NPDES permit, City staff must make an annual report
to the Mayor and Council on the status of each of the BMPs completed during the year as required by the
permit. 

DISCUSSION

See attached report. 

CONCURRENCES

N/A

FISCAL IMPACT

N/A

ALTERNATIVES

N/A

ATTACHMENTS

Annual Report
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CITY OF HOLLY SPRINGS

2019 REPORT TO MAYOR AND CITY COUNCIL ON NPDES PERMIT

A.  Public Education & Outreach

A-1: Distribute Stormwater Management Flyers to Developers, Engineers, Builders, etc… 

Clean Water Campaign flyers are distributed with all new Land Disturbing Permits. 

A-2: Display Educational Materials in Municipal Buildings

Clean Water Campaign and other additional flyers are available in City Hall. 

A-3: Distribute Newsletters to Residents

Articles were included in all four issues of the city newsletter.   Articles included the stormwater
update for 2019, information about stormwater pollution, Illicit Discharge, water conservation, and
recycling. 

A-4:  Stormwater Report to Council

December 02, 2019

A-5: Provide educational programs for elementary and high school students based on the importance of
water quality

Staff participated in two educational class field trips to promote water quality. One at Etowah High and
one at HS Elementary. 

A-6:  Display Educational Materials During Autumnfest

Clean Water Campaign and GEMA flyers are distributed during Autumnfest. 

B. Public Involvement/ Participation

B-1:  Organize Clean Streams Program

The City of Holly Springs participated with the Upper Etowah River Alliance, Cherokee County Water
and Sewerage Authority, and the City of Woodstock in a joint Rivers Alive Cleanup held on October 12, 
2019 at Little River in Olde Rope Mill Park.  The event had 67 volunteers and removed . 91 tons of trash
and debris including tires, plastic bottles, cans, bottles and scrap metal. 

B-2: Organize Litter Cleanup

Great American Cleanup was held on May 4th, 2019.  10 volunteers participated in the cleanup event
taking place at Ash Street.  700 lbs. of trash and 180 lbs. of recycling was collected at the event. 
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B-3: Web-based complaint system

Responses to web-based complaints occurred within 24 hours. 

C. Illicit Discharge Detection & Elimination

C-1: Illicit Discharge Detection & Elimination Ordinance

No revisions were made to the Illicit Discharge Detection & Elimination Ordinance.  

C-2: Water Quality Issues Map

Mapping was updated to include all new structures. 

C-3: Detect/ Eliminate Illicit Discharges

No major illicit discharges occurred in 2019

C-4: Distribute Newsletters to Citizens

Articles were included in all four issues of the city newsletter.   Articles included the stormwater
update, information about stormwater pollution, water conservation and recycling. 

C-5: Complaint Response

Responses to all complaints were made in 24 hours

D. Construction Site Stormwater Runoff

D-1: Erosion Sedimentation and Pollution Control Ordinance

The Erosion Sedimentation and Pollution Control Ordinance will be updated this year to maintain
compliance with the amendments to the Georgia Erosion and Sedimentation Act of 1975. 

D-2: Site Plan Review Procedures

Town and Country Storage, Chelsea, Turner village, Spring Meadows, Crest Brooke, Old Magnolia
Trace, Palm Street Roadway project, 7 Tequilas Mexican Restaurant, Riverside Phase 5, Edgewater
Phase 4. 

D-3: Construction Site Inspections and Enforcement Procedures

Inspections were conducted on a weekly basis on average and in conjunction with significant rain
events. 
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D-4: Enforcement Procedures

A log for all inspections and re-inspections was maintained by staff.   

D-5: Procedures for Managing Public Input/ Complaints

Complaints regarding stormwater and erosion issues are referred to the Stormwater
Department/ Public Works and investigated within 24 hours. 

D-6: Certification

All staff certifications are up to date. 

E. Post-Construction Stormwater management for new and Re-development. 

E-1: Legal Authority

No revisions were made to the Post- Construction Stormwater management for new and Re-
development Minimum Control Measures. 

E-2: Inventory

New structures were added in the Wellstar, oakhaven, and Holly Springs Apartments developments. 

E-3: Inspection Program

Inspections have been ongoing throughout the year, with a list being created for maintenance or
repair. 

E-4: Maintenance Program

Maintenance is occurring on an as needed basis.  A repair project will be proposed in 2020.  

E-5: GI/ LID

No new GI/ LID structures were added in 2019

F. Pollution Prevention/ Good Housekeeping for Municipal Operations

F-1: MS4 Control Structure Inventory and Map

New structures are in process of being added in Wellstar, oakhaven, and Holly Springs Apartments
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F-2: MS4 Inspection Program

Scheduled inspections have been completed with maintenance occurring on an as needed basis.   

F-3: MS4 Maintenance Program

Maintenance is occurring on an as needed basis.  A repair project will be proposed in 2020. 

F-4: Debris Removal from City Owned Property

Debris were picked up on a regular basis from City streets by John Eddie’ s weekend detail.  

F-5: City Staff Training

A training session was conducted on October28, 2019.  Topics include illicit discharge and non-point
source pollution identification during routine inspections of drainage ditches and stormwater inlets as
well as good housekeeping procedures for municipal facilities. All public works staff was in attendance.  

F-6: Waste Disposal

Debris collected during weekly removal is disposed of in accordance with guidelines for the materials
that are collected. 

F-7: New Flood Management Projects

100% of plan reviews included a review of the detention basin, outlet control structure and overall
hydrology report in compliance with the Georgia Stormwater Management Manual. 

F-8:  Existing Flood Management Projects

No new City owned detention ponds were added in 2019. The city will gain 2 in 2020 from Palm Street
road project. 

F-9: Municipal Facilities

Inspection of the public works facility will be conducted on December 14, 2019. 
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A RESOLUTION OF THE
CITY OF HOLLY SPRINGS MAYOR AND CITY COUNCIL

TO DISSOLVE THE MAIN STREET BOARD

WHEREAS, section 3.02 of the City Charter provides for the creation of Boards, Commissions
and Authorities by ordinance to fulfill any investigative, quasi-judicial, or quasi-legislative function the
city council deems necessary and shall by ordinance establish the composition, period of existence, duties
and powers thereof; and

WHEREAS, the City of Holly Springs has established a Main Street Board; and

WHEREAS, it has now been determined that the scope of work of said Board is no longer
necessary; and

NOW THEREFORE, BE IT RESOLVED, by the Mayor and City Council of the City of Holly
Springs, the Main Street Board be, and is hereby, dissolved effective January 1, 2020.  

SO RESOLVED THIS 16th DAY OF DECEMBER, 2019. 

Steven W. Miller, Mayor
Attest: 

Karen Norred, City Clerk
Seal) 



Date Holiday Alternate Date
6-Jan
3-Feb
2-Mar
6-Apr School Spring Break 13-Apr (Monday)

4-May
1-Jun
6-Jul

3-Aug
7-Sep Labor Day 10-Sep (Thursday)
5-Oct
2-Nov
7-Dec

Date Holiday Alternate Date
20-Jan MLK 23-Jan (Thursday)

17-Feb
Presidents' Day/School
Winter Break 24-Feb (Monday)

16-Mar
20-Apr

18-May
15-Jun
20-Jul

17-Aug
21-Sep
19-Oct
16-Nov
21-Dec

2020
Work Sessions

Council Meeting



January 6 January 23 January 9
February 3 February 24 February 13
March 2 March 16 March 12
April 13 April 20 April 9
May 4 May 18 May 14
June 1 June 15 June 11
July 6 July 20 July 9
August 3 August 17 August 13
September 10 September 21 September 10
October 5 October 19 October 8
November 2 November 16 November 12
December 7 December 21 December 10

January 15 January 14 January 7, 14, 21
February 19 February 11 February 4, 11, 25
March 18 March 10 March 3, 17, 31
April 15 April 14 April 14, 21, 28
May 20 May 12 May 5, 12, 26
June 17 June 9 June 2, 16, 23
July 15 July 14 July 7, 14, 28
August 19 August 11 August 4, 11, 18
September 16 September 8 September 1, 15, 29
October 21 October 13 October 6, 13, 20
November 18 November 10 November 10, 17
December 16 December 8 December 8, 15

A mini work session meeting may be held at 6:30 p.m. prior to the regularly scheduled

business meeting.

Meetings are held at the Holly Springs Public Safety Building located at

3235 Holly Springs Pkwy, Holly Springs, GA 30115.

All dates are subject to change.

Court dates in red are trial dates

Tree Commission
Meetings
6:00 p.m.

2020 Meetings

Downtown Development
Authority Meetings

6:30 p.m.

City Council
Work Session Meetings

7:00 p.m.

City Council
Business Meetings

7:00 p.m. *

Planning & Zoning
Commission Meetings

7:00 p.m.

Municipal Court
9:00 a.m. & 1:00 p.m.
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A RESOLUTION OF THE
CITY OF HOLLY SPRINGS MAYOR AND CITY COUNCIL

TO APPOINT MUNICIPAL COURT JUDGE
AND MUNICIPAL COURT JUDGE PRO TEM; AND FOR OTHER PURPOSES

WHEREAS, Section 4.02 of the City Charter provides for the appointment of a Municipal Court Judge and a
Municipal Court Judge Pro Tem; and

WHEREAS, all judges shall be appointed by the city council for such terms of office and in such manner as
shall be provided by ordinance, except where other appointing authority, term of office, or manner of
appointment is prescribed by the charter or general state law; and

WHEREAS, all judges must be at least 21 years of age and shall be a member of the State Bar of Georgia and
shall possess all qualifications required by law to meet the qualifications required to serve as a judge; and

WHEREAS, Municipal Court Judges may be removed from office on the grounds set forth in and following the
procedures set forth in O.C.G.A. Section 32-32-2.2, as may be amended; and

WHEREAS, the following have agreed to be appointed as Municipal Court Judges: 

Name Position Term Length Term Expiration
Darrell Caudill Municipal Court Judge 1 12/20
Thomas Roach Jr. Municipal Court Judge Pro Tem 1 12/20

WHEREAS, the terms of the members were designated to be one year; and

NOW THEREFORE, BE IT RESOLVED, by the Mayor and City Council of the City of Holly Springs, the
aforementioned Municipal Court Judges are hereby appointed. 

SO RESOLVED THIS 16th DAY OF DECEMBER, 2019. 

Steven W. Miller, Mayor
Attest: 

Karen Norred, City Clerk
Seal) 
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A RESOLUTION OF THE CITY OF HOLLY SPRINGS
MAYOR AND COUNCIL TO APPOINT THE MUNICIPAL PROSECUTING

ATTORNEY AND ASSISTANT PROSECUTING ATTORNEY; AND FOR OTHER
PURPOSES

WHEREAS, Section 4.01 of the City Charter provides for the creation of Municipal Court to have
jurisdiction and authority to try offenses against the laws and ordinances of the City of Holly Springs and
to punish for a violation of the same; and

WHEREAS, the court shall have the power and authority to enforce its judgments by the imposition of
such penalties as may be provided by law; to punish witnesses for nonattendance; to punish any person
who may counsel or advise, aid, encourage, or persuade another whose testimony is desired or material in
any proceeding before said court to go or move beyond the reach of the process of the court; and

WHEREAS, the court shall have to try all offenses within the territorial limits of city constituting traffic
cases which under the laws of Georgia are placed with the jurisdiction of municipal or police court to the
extent of and in accordance with the provisions of such laws and all laws subsequently enacted
amendatory thereof; and

WHEREAS, in accordance to Senate Bill 352 the governing authority of a municipality shall be
authorized to create the office of prosecuting attorney of the municipal court; and

WHEREAS, the prosecuting attorney shall serve a term of office to be determined by the governing
authority; and

WHEREAS, a copy of the resolution creating the office of prosecuting attorney of the municipal court
shall be provided to the Prosecuting Attorneys’ Council of the State of Georgia; and

WHEREAS, any person appointed as the prosecuting attorney of a municipal court shall be a member in
good standing of the State Bar of Georgia and admitted to practice before the appellate courts of this state; 
and

WHEREAS, the following have agreed to be appointed: 

Name Position Term Expires
Jeff Rusbridge Municipal Prosecuting Attorney 12/31/2020
Laura Rollins Assistant Municipal Prosecuting Attorney 12/31/2020
Alicia Argo Assistant Municipal Prosecuting Attorney 12/31/2020

NOW THEREFORE, BE IT RESOLVED, by the Mayor and Council that City of Holly Springs
appoints the aforementioned prosecuting attorneys. 

SO RESOLVED THIS 16th DAY OF DECEMBER, 2019. 

Steven W. Miller, Mayor
Attest: 

Karen Norred, City Clerk
Seal) 

























COUNCIL AGENDA REPORT

FROM: Prepared by: Karen Norred

CC: City Clerk
Public Information

SUBJECT: Mayor Pro Tem and Standing Committees of the City Council

DATE: November 27, 2019 COUNCIL MEETING DATE: December 2, 2019

RECOMMENDATION

REPORT- IN-BRIEF

The following are the current appointments for Mayor Pro Tem and Standing Committees of the City Council: 

Mayor Pro Tem: Michael R. Zenchuk, II

Finance & administration: Chair Michael R. Zenchuk, II
Co-Chair Dee Phillips

Parks and recreation: Chair Karen Barnett
Co-Chair Kyle Whitaker

Planning and zoning: Chair Kyle Whitaker
Co-Chair Jeremy Smith

Police: Chair Dee Phillips
Co-Chair Jeremy Smith

Public works: Chair Michael R. Zenchuk, II
Co-Chair Karen Barnett

The terms of the members are designated to be one year, unless otherwise noted. 

DISCUSSION

Appoint Mayor Pro Tem and Standing Committees of the City Council for 2020. 

CONCURRENCES

FISCAL IMPACT
N/A

ALTERNATIVES

ATTACHMENTS
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Compensation Agreement

City of Holly Springs & Arthur J. Gallagher Risk Management
Services, Inc. 

THIS COMPENSATION AGREEMENT is made and entered into and effective the 1st day of
January, 2020 (“ Effective Date”) by and between CITY OF HOLLY SPRINGS, a Georgia
Municipality (“Client”), and ARTHUR J. GALLAGHER RISK MANAGEMENT SERVICES, INC., 
an Illinois corporation (“Gallagher”). 

I. TERM AND TERMINATION

This Agreement shall commence on the Effective Date for a term of one (1) year and shall
automatically renew on the first anniversary of the Effective Date and annually thereafter
for additional one- (1) year terms but may be terminated by either party at any time upon
thirty (30) days prior written notice. 

II. OBLIGATIONS OF GALLAGHER

Gallagher will provide the services set out on Exhibit A attached hereto (collectively, the
Services”) to Client:  Workers' Compensation.  If the Services include the placement of

insurance coverages, Gallagher will use its commercial best efforts to secure such
insurance coverages on Client’s behalf.  In the event an insurance company cancels or
refuses to place the listed insurance, Gallagher will use its best commercial efforts to
obtain the coverage from another insurance company.  Gallagher will also provide the
following Services:  (1) risk identification; (2) loss measurement; (3) gathering and analysis
of loss information; ( 5) setting of risk retention levels; ( 6) development of retention
financing plans; (7) development of insurance specifications; (8) negotiation with insurers
regarding coverages, costs and payment options; ( 9) implementation of retained and
transferred risk programs; (10) monitoring of annual program; and (11) insurance audit
Services.]

III. OBLIGATIONS OF CLIENT

Client shall remunerate Gallagher $ 0 its usual and customary brokerage commission for
the Services.  In addition to or in lieu of commission, Client shall pay Gallagher an annual
fee of $5,000 for the Services, which such fee may be revised at the time of renewal of
this Agreement by the execution of an amendment to this Agreement signed by the parties
hereto. Such Service(s) is additional and ancillary, which Gallagher is providing to Client
as a licensed counselor.  In receiving the fee stated herein, Gallagher will not be receiving
any compensation from any other source on or relating to the same transaction.  If work
is required to be performed in addition to the Services, Client agrees to compensate
Gallagher for such additional work at its usual and customary rates.

IV. DISCLOSURES

A. In addition to such fees and commissions provided herein, Gallagher may also
receive investment income on fiduciary funds temporarily held by it, such as
premiums or return premiums.  Other parties, such as excess and surplus lines
brokers, wholesalers, reinsurance intermediaries, underwriting managers, captive
managers and similar parties, some of which may be owned in whole or in part by
Gallagher’s corporate parent, may earn and retain usual and customary
commissions and fees in the course of providing insurance products to clients.  
Gallagher may also participate in contingent and supplemental commission
arrangements with insurance companies.  Contingent commission arrangements
provide for additional contingent compensation if underwriting, profitability, volume
or retention goals are achieved.  Such goals are typically based on the total amount
of certain insurance coverages placed by Gallagher with the insurance company, 
not on an individual policy basis. Supplemental commissions, unlike contingents, 
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are known at the effective date of the policy, but are typically paid later and apart
from when usual and customary commission is paid.  Any such fees or commission
will not constitute compensation to Gallagher under Section III. above. 

B. Gallagher’s fees under this Agreement shall be earned on the Effective Date (and
any renewal thereof), and payable on invoicing.  Client is responsible for payment
of premiums for all insurance placed by Gallagher on its behalf.  If any amount is
not paid in full when due, including premium payments to insurance companies, 
that nonpayment will constitute a material breach of this Agreement that will allow
Gallagher to immediately terminate this Agreement, at its option, without notice to
Client.  In addition, and not in lieu of the right to terminate, Gallagher reserves the
right to apply return premiums or any other payment up to $ 5,000 received by
Gallagher on Client’s behalf to any amounts owed by Client to Gallagher unless
such return premiums or other payments are disputed by Client. 

C. Where applicable, insurance coverage placements which Gallagher makes on
Client’s behalf, may require the payment of federal excise taxes, surplus lines
taxes, stamping or other fees, to the Internal Revenue Service ( federal), various
state(s) departments of revenue, state regulators, boards or associations.  In such
cases, Client is responsible for the payment of such taxes and/or fees, which will
be identified separately by Gallagher on invoices covering these placements.  
Under no circumstances will these taxes or other related fees or charges be offset
against the amount of Gallagher’s brokerage fees or commissions referred to
herein. 

D. Gallagher will not be operating in a fiduciary capacity, but only as Client’s broker, 
obtaining a variety of coverage terms and conditions to protect the risks of Client’s
enterprise.  Gallagher will seek to bind those coverages based upon Client’s
authorization, however, Gallagher can make no warranties in respect to policy
limits or coverage considerations of the carrier.  Actual coverage is determined by
policy language, so read all policies carefully.  Contact Gallagher with questions
on these or any other issues of concern. 

V. LIMITATION OF LIABILITY

Gallagher’s liability to Client, arising from any negligent acts or omissions of Gallagher, 
whether related to the Services provided hereunder or not, shall not exceed $20 million in
the aggregate.  Without limiting the foregoing, Gallagher shall only be liable for actual
damages incurred by Client, and shall not be liable for any indirect, consequential or
punitive damages. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on the
date first written above. 

ARHUR J. GALLAGHER RISK
MANAGEMENT SERVICES, INC. 

CITY OF HOLLY SPRINGS

By: By: 

Name: Name: 

Title: Title: 
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November 5, 2019

MEMORANDUM VIA E-MAIL
knorred@hollyspringsga. us) 

TO:   Karen Norred
Pension Committee Secretary, City of Holly Springs

FROM: Gwin Hall, Senior Associate General Counsel

SUBJECT: Action Required; Georgia Municipal Employees Benefit System (“ GMEBS”);  
Restated Defined Benefit Retirement Plan

The City of Holly Springs previously adopted the Georgia Municipal Employees Benefit System
GMEBS”) Defined Benefit Retirement Plan (“ Plan”), which is comprised of the Master Plan

document (“ Master Plan”) and Adoption Agreement. GMEBS recently restated the Plan and
received a favorable determination letter from the Internal Revenue Service (" IRS"). An
employer providing retirement benefits through the GMEBS Plan has the assurance that
GMEBS is maintaining a qualified pension benefit program that allows employees to accrue
benefits tax-free until retirement benefits are distributed to them. 

To ensure continued tax-favored treatment for GMEBS member plans, the IRS requires
that all GMEBS member employers adopt the restated Plan documents. Due to their
collective size, we are sending a copy of the Master Plan and Amendment 1 via email only. We
have enclosed a Summary of Key Amendments that have been made to the Plan since it was last
approved by the IRS in 2010, as well as a draft restated Adoption Agreement reflecting the
benefit design currently in place under your plan. 

The draft Adoption Agreement will take effect on their date of approval by the City. If the
Adoption Agreement is acceptable as drafted, please sign and date the Adoption Agreement
where indicated, and return it no later than December 31, 2019 to: 

Ms. Gina Gresham
Legal Assistant

Georgia Municipal Association
P.O. Box 105377

Atlanta, Georgia 30348

We will return the fully executed Adoption Agreement to you for your files.  Please note that
per O.C.G.A § 47-5-40, the Adoption Agreement has been drafted in the form of an
ordinance and should be adopted and codified according to the requirements of your
City’ s Charter and state law. The City does not need to adopt the Master Plan. 

Please contact Gina Gresham at 678-686-6258 or rgresham@gacities. com with any questions. 

Encl. 

C:   Robert Dyer, City Attorney, City of Holly Springs (w/ encl.) 
Michelle Warner, Director, Retirement Field Services and DC Program (w/o encl.) 

ehonea
mailto:knorred@hollyspringsga.us

ehonea
mailto:knorred@hollyspringsga.us

ehonea
mailto:rgresham@gacities.com

ehonea
mailto:rgresham@gacities.com



SUMMARY OF KEY AMENDMENTS
TO THE RESTATED

GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM
DEFINED BENEFIT RETIREMENT PLAN

I. GENERAL OVERVIEW

On March 30, 2018, the IRS issued a favorable advisory letter for the restated Georgia
Municipal Employees Benefit System Volume Submitter Defined Benefit Retirement Plan (" DB
Plan" or “ Plan”).  The DB Plan, as approved, incorporates required federal law updates, as well
as administrative updates adopted by the Board of Trustees of GMEBS over the last several
years. The IRS requires that each Adopting Employer sign an updated DB Plan Adoption
Agreement (and Addendum, if applicable). 

II. SUMMARY OF KEY CHANGES TO THE MASTER PLAN DOCUMENT

Because all federal law and substantive amendments to the DB Plan were previously
adopted by the Board of Trustees, participating employers have already been apprised of the
amendments. However, the following information is a reminder of certain key provisions that
were added to the Plan or significantly amended since the Plan was last restated in 2010. 

Final Average Earnings and Federal Law Compensation Limits - Final
Average Earnings is defined as a set number of consecutive months of service
credit ( not to exceed 60 months) in which the participant’ s earnings were the
highest. To comply with federal law, monthly earnings in excess of 1/12 of the
federal annual compensation for the year in which the monthly salary was earned
will not be used to compute a participant’ s Final Average Earnings. The monthly
limit for salary earned (including payouts for unused leave, if applicable) for 2018
is $ 22,916. 66. Unless the Plan says otherwise, Final Average Earnings excludes
severance pay. 

Mandatory Participation; Opt Out Through Written Agreement with
Employer - Unless an employer’ s Adoption Agreement says participation in the
Plan is optional for one or more classes of eligible employees, all eligible
employees must participate in the Plan. However, if, within 120 days of becoming
employed or taking office, an eligible employee ( or elected official, if elected
officials are permitted to participate in an employer’ s Plan) enters into a written
agreement or employment contract agreeing not to participate in the DB Plan, the
employee will be ineligible to participate in the Plan. The employer must notify
GMEBS if an otherwise eligible employee has entered into such an agreement. 
The employee may not become a participant in the employer’ s Plan in the future
unless the employer amends its Adoption Agreement to specifically require
participation by the employee.   

Immediate Participation for all Eligible Employees - Effective January 1, 
2015, eligible employees become participants in the Plan on the date on which
they become employed. If a plan is contributory, employee contributions must
begin when an eligible employee begins work. A participant must still be
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employed with an employer for a minimum of one (1) year in order for his or her
service to count for portability or actuarial reserve death benefit purposes. 

Repayment of Withdrawn Employee Contributions; Interest and Timing - If
a participant who has terminated employment and withdrawn employee
contributions returns to service with the employer, he or she may repay the
employee contributions to restore forfeited service credit. The withdrawn funds
must be repaid no later than six ( 6) months following reemployment, in a lump
sum with interest, compounded annually from the date of withdrawal to the date
of repayment.  

No Employee Contributions While Receiving In-Service Distribution - 
Participants in plans that require employee contributions and allow in-service
distribution of benefits will not be required or allowed to make contributions
under the plan while receiving an in-service distribution. 

In-Service Distribution - As a general rule, employees or elected officials may
not draw retirement benefits while employed. If a plan allows in-service
distribution, a participant must be at least age 62 to receive retirement benefits
while employed. If a plan allows in-service distribution and has an alternative
normal retirement provision with a minimum age of at least 50 specifically for
public safety employees, public safety employees who are eligible for the
alternative normal retirement may receive an in-service distribution even if they
are younger than age 62. “ In-service distribution” means a distribution of normal
or alternative normal retirement benefits without a bona fide separation from
service. A “ bona fide separation from service” is a separation from service of at
least six months with no expectation of returning to service. (For a few plans with
grandfathered in-service distribution provisions, other minimum age limits may
apply.)   

Auto A Terminated Vested Death Benefits as Default - The Auto A terminated
vested death benefit applies to all vested participants who terminate employment
on or after October 1, 2016, and who were not already covered by a terminated
vested death benefit under the employer’ s GMEBS retirement plan.  

Default Death Beneficiaries - Effective July 1, 2015, if a participant who is
eligible for pre-retirement death benefits dies before retirement and does not have
a designated pre- retirement beneficiary, his or her surviving spouse, if any, will
be considered the pre-retirement beneficiary. If there is no surviving spouse, the
participant’ s pre- retirement death benefits will be paid in a lump sum to the
participant’ s estate. With the exception of the payment of the actuarial reserve in-
service death benefit to the estate ( which already provided for payment of death
benefits to the participant’ s estate in the absence of a designated pre-retirement
beneficiary or surviving spouse), the amount of the pre- retirement death benefit
payment to a participant’ s estate will be 50% of the actuarial equivalent of the
participant' s vested accrued benefit.   

Application for Disability Benefits – The rules for retroactive disability benefits
depend on when the participant terminated employment due to disability. For a
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participant who terminates due to disability on or after April 1, 2015, to
receive both retroactive and prospective GMEBS disability benefits, the
participant must apply for disability benefits with the Social Security
Administration (“ SSA”), or with the Pension Committee, as applicable, within
one year of termination. Within six months of receipt of the SSA award letter, the
participant must submit a GMEBS retirement application and the SSA disability
award letter ( or Pension Committee determination of disability, if applicable) to
the Pension Committee Secretary. Participants who do not meet these timing
requirements but are otherwise eligible for disability benefits under the Plan can
receive prospective benefits following submission of a retirement application and
SSA disability award letter to GMEBS. 

For a participant who terminated due to disability on or after July 1, 2011, 
but before April 1, 2015, to receive both retroactive and prospective disability
benefits, the participant must have both submitted a GMEBS retirement
application to the Pension Committee Secretary and applied for disability benefits
with the SSA (or with the Pension Committee, as applicable) within one year of
termination, and submitted the SSA disability award letter ( or Pension Committee
determination of disability, if applicable) to GMEBS within six months of
receiving it. Participants who failed to meet these timing requirements but were
otherwise eligible for disability benefits under the Plan could receive prospective
benefits after submitting a GMEBS retirement application and SSA disability
award letter to GMEBS.   

Employer Indemnification of GMEBS; GMEBS Reliance on Information
Provided by Employer and Participant; Payment of Benefits Conditioned on
Receipt of Information - By participating in the Plan, employers agree to
indemnify and hold GMEBS harmless for any failure to pay benefits, any delay in
paying benefits, or any other errors in processing benefits due to the employer’ s
failure to perform its obligations under the Plan or provide accurate data to
GMEBS. The Plan states that GMEBS is entitled to rely on information provided
to it by employers, participants and beneficiaries. Payment of benefits under the
Plan is conditioned on each payee providing GMEBS accurate information. 

Correction of Overpayments to Deceased Individual - If a participant or
beneficiary dies and GMEBS makes excess payments due to not knowing the
payee has died, GMEBS will make reasonable efforts ( not including litigation or
collections processes) to recover the overpayment for a period of 60 days. If, after
60 days following notice of the participant’ s or beneficiary’ s death, GMEBS has
not been able to recover the overpayment, the loss associated with overpayment
will be charged against employer’ s trust fund. The employer will be required to
make a separate payment to the trust fund to make up for the loss. The employer
may continue to try to recover the overpayment. 

Correction of Underpayments to Deceased Individual - With respect to
underpayments corrected on or after January 1, 2017, if the corrective payment is
owed to a deceased party, the corrective payment will be paid to the deceased
party’ s surviving spouse. If there is no surviving spouse, the benefit will be paid
to the deceased party’s estate.  





COUNCIL AGENDA REPORT

FROM: Nancy Moon

CC: City Clerk
Public Information

SUBJECT: A-09-2019, applicant requests annexation of 1.00 +/- acre located on Palm Street around the intersection of
Palm Street and Palm Lake Drive, Cherokee County, GA, tax parcel 074A of tax plat 15N15

MA-10-2019, applicant requests rezoning of 1.00 +/- acre located on Palm Street around the intersection of
Palm Street and Palm Lake Drive, Cherokee County, GA, tax parcel 074A of tax plat 15N15, R-40, Single
Family Residential Estate ( County) to GV, Governmental ( City) 

DATE: November 26, 2019 COUNCIL MEETING DATE: December 2, 2019

Applicant, City of Holly Springs, has requested annexation of approximately 1.0+/- acres located off of
Palm Street, tax parcel 074A of tax plat 15N15.   The property is located between Palm Street and the
railroad.   The City recently purchased this property for the purpose of completing a drainage project
along Palm Street.  The property will become City right-of-way.  Until this project is completed, the
City is requesting that this property be rezoned to GV, Governmental.   

Planning Commission
Planning Commission conducted a public hearing on November 14, 2019.  One resident in the area was
concerned how the stormwater would be directed and if it would impact his property.  No other
comments were made.  Planning Commission voted (3-0) to APPROVE the Annexation and Rezoning
requests.   

Cherokee County Comments
Cherokee County met on November 19th and had no concerns or objections (see attached letter). 

Staff Recommendation

Annexation
Staff recommends APPROVAL to annex the 1.0+/- acres. 

Rezoning
Staff recommends APPROVAL to rezone 1.0 acres+/- acres to GV, Governmental

CONCURRENCES

Planning Commission

FISCAL IMPACT

N/A

ALTERNATIVES

Denial

ATTACHMENTS

Application
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COUNCIL AGENDA REPORT

FROM: Nancy Moon

CC: City Clerk
Public Information

SUBJECT: Release of Bond: The Reserve at Harmony on the Lakes Phase 3C-1 and 3C-2-Performance Bond

DATE: November 18, 2019 COUNCIL MEETING DATE: December 2, 2019

RECOMMENDATION

STAFF ANALYSIS

The following bond has been requested for release: 

Subdivision/ Project Bond Type Bond Number Amount
The Reserve Phase 3C-1 and 3C-2 Performance 0740513 $ 86,625.00

The City Engineer has inspected the project and approved the release of the bond. 

CONCURRENCES

City Engineer

FISCAL IMPACT

N/A

ALTERNATIVES

Denial

ATTACHMENTS

NA
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City of Holly Springs Work Session Meeting
Speaker Sign In Sheet

December 2, 2019

Mee tin Date:

City
Name Address Resident Topic of Comment

Y/N

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

Note: City Council meetings are public meetings but are not public hearings. It is at the t

Chief Elected Official' s discretion if public comment is taken.


